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Kevrpa ASioAoynong: Nwc va eniBI®CETE!

MNaTi va WAaxvere yia epyacia os Jeyaleg i NOAUEBVIKEG eTaipieg Onwe N LIDL kai n IKEA; O¢éAeTe va
napakoAouBnow epyaoteite oTnv Eupwnaiki ‘Eveon; Zag €xouv kahéoel og kanoio Kévrpo ASIoAdynong otnv

TO Cuykekpipévo  EMGdA N 0To EEWTEPIKG; OEAETE Va JOETE TNV eUNEIpia evog KEVTPOu AEI0AGYNONG kai va avaKaAUYeTe
workshop; av pnopeite va avrane&eABete atnv nio anairnTikn diadikacia a§loAdynong kai eNIAOYNG unowngiwv;

Eav anavTiioadTe «vai» o< Jia n nepioodTEPEC ano TIC NAPANAVE® EPWTHOEIC, TOTE TO OUYKEKPIPEVO
workshop €ivail yia eodg! Me Ta Kévrpa AgloAoynong va epappolovral OAo Kal NePIoCOTEPO WE BATIKN
HEBODOG eMIAoYNG NpocwrikoU, Tooo oTnv EAAAda 600 kal aTo eEWTEPIKO, Ol UNOWnPIol Nou kahouvTal
va CUMKETACXOUV O€ auTa BpioKovTal QvTILETWNOI JE HId NPWTOYV®WPN EMNEIpia. H eniTuyia, EKTOg
(PUOIKA ano TIC IKAvOTNTEG evOG unowngiou, eEaptartal and NnoAAd npdyuara, onwe n €§oIKeimon pe 1a
Kevtpa AEloAdynong, n owoTH NPOETOIHACia, o apiBUog Twv BE0EWV Epyaciag nou NPOKeITal va
KaAu@Oei, aAAG Kal N CUMNEPIPOPA TWV GAAWYV CUUHETEXOVTWV.

Mabete, Aoindv, Ta HUOTIKG TWV KévTpwv AEI0AOYNONG KAl NPOETOIHACTEITE CWOTA Yid TN
MeyaAn pépal To ouykekpipévo workshop péoa ano pia osipd 31adpaoTIK®MV AOKNOEWV 0AG
Npoo@Epel OAa 60a XPeIGleaTe yia Hia EMITUXNHEVN Napouagia oTo endpevo Kevrpo AZIoAdynong nou
Ba Bpebei avapeoa anod €0dag kal Tnv 18avikn B€on epyaaiag.

To guykekpipévo workshop aneuBUveTal O NEPIOPICHEVO APIBKO CUMHETEXOVTWY, NPAyHa To onoio oag
e€aopalilel pia 1d1aiTepa BIWKATIKA Kal evila@EPoUTa epnelpia.

Ti va nepipévw; Ma @uoika €va Kévtpo Agiohoynong! Mnopei va npoKeITal yia Npooopoinan, al\d dev UNoAEiNeTal os
TinoTa evoc npayuatikou Kévrpou AgioAoynong, ekTog BERaia anod Tnv unapén piag 6éong epyaaiac,

H pépa Eexiva e pia sioaywyn oTn npocopolwpévn diadikacia enIAOYNG Kal ouveyilel Pe TN
OUHHETOXN 0aC OE TEGOEPIC DIAPOPETIKEG OPACTNPIOTNTEG, MOU ANAvTwVTal ouxvda o KEvtpa
Aglo\oynonc:

oMadiki aoknon (group exercise)

Jopnpévn oUVEVTEUEN (competency based interview)
napouciaon

aoknon poAwv (role play).

®uoika, O Ba Asinouv ol eEE181IKEUREVOI a§loAOyNTEG, ol oroiol Ba KaTaypapouv KABE TI NoU KAVETE
Kal AeTe KaTd Tn JIApKEIa TV AOKNOEWY. 2To TENOG TNG NUéEPAc, B6a AABeTe NARPN, EEATOHIKEUNEVN
avarpoPpodOTNoNn OXETIKA e TNV anodoor| 0ac, KaBwE Kal CUYKEKPIMEVA tips nou Ba oag
Bonéroouv va EEXWPICETE.

MoTe ka1 nou H exnaidsuon Ba npaypatonoindei oTig eykatacTtdoeis Tou TELI AMO oTig 11 Mdiou 2014.
'Qpa npooéheuong: 09.30.

KooTtog & e H ouppeToxn oag ato workshop «Kévrpa AgloAoynong: Mg va eniBiwgeTe» koaTilel 150€ kal
diapkeia n JIAPKEIA TOU €ival 6 WPEG.
e  E181kA TIPA YIO QOITNTEG KAl ano@oiToug Tou MeTanTuyiakou MpoypdupaTtog Aloiknon
EnIXEIpNOEwV - Master in Business Administration Tou TEI AMO.
o [lepIOpIOUEVOC aPIBHOC CUMKETEXOVTWY. Oa Tnpnbei o€Ipa NPoTEPAIOTNTAG.
e Oa doBolv BEPAIOTEIG GUPHETOXNG.

AnAwoeig la nAnpopopieg kal SNAWOEIG CUPUETOXNG ENIKOIVWVIOTE:
ouppsToxr']q e: info@gmetric.gr t: 2310 550339 m: 6944 268306
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